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Abstract: 
            My research came to highlight the importance of educational leadership in managing 
educational institutions and improving the school environment through what we practice from 
modern visions, methods and strategies that have a profound impact in supporting the school 
environment and developing its methods, which is reflected in a positive way on their educational 
outcomes and increase their efficiency, so educational institutions no longer need A person who 
promotes and organizes the efforts of its employees insofar as it needs an educational leader to 
distance himself from the traditional thought in its management by creating an appropriate 
environment in which it encourages workers to work as a social unit and encourages its employees to 
work as a participatory social unit to cope with the scientific, economic, political and social changes 
that it is going through. Countries due to the direct impact of the school on society through its 
educational outputs that will undertake the task of building it in the future. 
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Field, Richard H.g.(2002):Leadership Defined: Web Images Reveal the Differences between Leadership 

and Management, School of Business University of Alberta, Canada. 
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